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riven by a passion to expose the

truth and determination to

describe history through evidence
in times when data-led facts are being
abandoned, we were compelled to compile
this report. It tells the story of women'’s
persistent and severe marginalisation in
most senior roles in the world today.

We chose evidence from 14 very different
sectors, spanning politics and diplomacy,
Al and tech, business and economics,
science and maths, health and medicine,
climate, education, arts, music and film,
architecture, and online information
sources. Naturally, there are many other
sectors that are absent from this report
due to limited resources and space but we
are confident that they would only
reinforce the pattern if included.
Collectively, the featured statistics indicate
that women hold no more than 20% of
leadership positions, laying bare just how
universally excluded women are from the
top jobs responsible for defining the
direction of travel for the whole of
humanity.

In a world which is enduring what feels
like an exponential growth in men-made
wars, it is very disconcerting to see that
only 1 in 14 peace negotiators, 1in 8
defence ministers, 1 in 6 foreign ministers
and 1 in 6 of those serving in the highest
governmental offices are women.

Disconcerting as it may be, this disparity
offers one explanation for the hawkish
state of the world, with diplomacy and
politics being dominated by men.

It is no less disconcerting to discover that
9in 10 of the Al CEOs driving the seismic
economic, labour and lifestyle revolution
taking place today, are men. | have
previously argued that this exclusion from
power of Al “godmothers” comes at an
incredibly high cost to all.

When we turn to business we find a
similar pattern of discrepancy in
representation. With only 1 in 14 CEOs in
the top 500 global companies being a
woman, the world of business remains
male-dominated.

Meanwhile, it is hard to make sense of the
fact that only 1 in 5 Wikipedia editors,
who are crafting our contemporary history,
and 1 in 8 of those whose biographies are
featured are women.

Despite the pro-female publicity bias that
is evident when it comes to reporting
women’s presence in music and
entertainment, women's standing is
extremely marginalized in these sectors
too. For example, women account for only
1in 12.5 of performed music composers
while in the top 100-grossing films in
2025, only eight were directed by a
woman.

What a man’s world we continue to build today.


https://www.theguardian.com/global-development/2023/nov/25/where-are-godmothers-of-ai-womens-voices-not-heard-in-tech-sam-altman-openai

Why things may
get even worse
for women in
top jobs going
forward

The last few years have been marked by a discernible decline in global collection of gender
data across sectors. Individuals, institutions and societies worldwide have been caught up in
the ripple effect of the backlash against diversity, equity and inclusion (DEI). The efforts to
revert to MOWERs (men who are older, white, well-educated and richer) in top jobs have led
to many global businesses, including Accenture, Amazon, Google, Disney, Meta and many
others making a U-turn by dropping their global diversity and inclusion goals.



https://www.un.org/sexualviolenceinconflict/wp-content/uploads/2025/10/report/united-nations-security-council-women-and-peace-and-security-report-of-the-secretary-general/n2523645-1.pdf
https://www.forbes.com/sites/conormurray/2025/04/11/ibm-reportedly-walks-back-diversity-policies-citing-inherent-tensions-here-are-all-the-companies-rolling-back-dei-programs/

The proliferation of Al tools producing
nonconsensual deep fake pornographic
imagery has added unimaginable
suffering to women, including high-profile
women, female journalists and women in
politics, making too many of them
question whether the cost of visibility has
become prohibitively high. At the same
time, the rise of authoritarianism globally
has come with a directive for women to
return to the kitchen, glorifying the
1950s-inspired tradwife status and
heaping more pressure on women to step
back from high-powered jobs.

The attacks on diversity and inclusion
initiatives have led to a tendency to
abandon the gathering of women-centred
statistics, not least by all the institutions
and companies that have abandoned their
DEI targets. This tendency has coincided
with another trend - to craft narratives
that inflate women's otherwise woeful
representation. Too often the news reports
on any marginal growth in women'’s pitiful
representation in leadership roles as a
noteworthy achievement, focusing on the
fact that it has reached “highest ever” or
“record high” levels instead of
acknowledging how egregiously low these
levels were in the first place. Half of the
world’s population is forced to scramble
for up to a fifth of the most powerful
roles. There is no good news in that.

Luba Kassova & Richard Addy

With attention historically diverted away
from gender inequality arguments, and
today’s censorship or even self-censorship
of such issues, the vast majority of people
today live their lives not noticing the
immovably peripheral role that women
play in deciding the fate of the planet and
those in it.

While this report aims to raise awareness
of women'’s powerlessness in driving
society forward, previous award-winning
reports in the Missing Perspectives series
(The Missing Perspectives of Women in
Covid-19 News, The Missing Perspectives
of Women in News, From Outrage to
Opportunity and The Missing Voices of
Women in Music and Music News)

are packed with suggestions and practical
recommendations applicable across
industries for how to change the status
quo. Challenging existing male-favouring
social norms is the first step that will
underpin success.

If the facts in this report make you
uncomfortable, indignant, sad or angry,
please share it with others because change
most often starts with awareness. We
cannot fix a society we don't see as
broken, but we can repair it once we see
the holes in it.

It only takes a click to start making a
difference.


https://news.npcc.police.uk/releases/police-warn-of-rising-threat-from-sexual-deepfakes
https://www.theguardian.com/global-development/2024/mar/01/tech-bros-nonconsensual-sexual-deepfakes-videos-porn-law-taylor-swift
https://www.unwomen.org/sites/default/files/2025-12/tipping-point-the-chilling-escalation-of-violence-against-women-in-the-public-sphere-in-the-age-of-ai-en.pdf
https://www.france24.com/en/live-news/20250106-form-of-violence-across-globe-deepfake-porn-targets-women-politicians
https://data.unwomen.org/features/end-dhs-program-and-future-gender-data-whats-stake
https://www.hrgrapevine.com/us/content/article/2025-06-03-women-ceos-reach-record-high-in-fortune-500-list
https://www.akas.london/reports-articles
https://www.iwmf.org/women-in-covid19-news/
https://www.iwmf.org/missing-perspectives/
https://internews.org/from-outrage-to-opportunity-women-media/
https://www.akas.london/grammy-landing-page




15%

of UN member
states have a

woman serving
in the highest
executive office

Date of statistic: September 2025

Source: UN Women, Facts and figures: Women'’s leadership and political
participation



https://www.unwomen.org/en/articles/facts-and-figures/facts-and-figures-womens-leadership-and-political-participation#_e
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Union/UN Women, Women in Politics



https://www.ipu.org/resources/publications/infographics/2025-03/women-in-politics-2025

16%

of Financial and
Fiscal Affairs

cabinet
ministers are
women

Date of statistic: January 2025

Source: Inter-Parliamentary Union/UN Women, Women in Politics
2025



https://www.ipu.org/resources/publications/infographics/2025-03/women-in-politics-2025

13%

of Defence
cabinet
ministers are
women

Date of statistic: January 2025

Source: Inter-Parliamentary Union/UN Women, Women in Politics
2025


https://www.ipu.org/resources/publications/infographics/2025-03/women-in-politics-2025

0

3%

of UN member
states have

parliaments
which have
achieved gender
parity

Date of statistic: September 2025

Source: UN Women, Facts and figures: Women'’s leadership and

political participation
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https://www.unwomen.org/en/articles/facts-and-figures/facts-and-figures-womens-leadership-and-political-participation#_e

Source: UN Women, Facts and figures: Women, peace, and security

1%
of peace

negotiators are
women

Date of statistic: October 2025


https://knowledge.unwomen.org/en/articles/facts-and-figures/facts-and-figures-women-peace-and-security
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1%

of CEOs in
Fortune’s Global

500 ranking of
the world’s
biggest
companies are
women

Date of statistic: August 2025

Source: Global Woman Leader: Female Leadership on the Rise: Global 500

Hits Record 6.6% Women CEOs
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https://www.globalwomanleader.com/news/female-leadership-on-the-rise-global-500-hits-record-66-women-ceos-nwid-4665.html
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= of boardchairs

| in organisations
globally are
women

Date of statistic: 2024 (reported in
February 2025)

Source: MSCI, Women on boards and beyond — 2024 Progress Report


https://www.msci.com/downloads/web/msci-com/research-and-insights/Research-Reports/women-on-boards-and-beyond/Women%20on%20Boards%20and%20Beyond%20-%202024%20-%20Progress%20Report.pdf

18%

of CFOs in
organisations

dare women

Date of statistic: 2024 (reported in
February 2025)

Source: MSCI, Women on boards and beyond — 2024 Progress Report
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https://www.msci.com/downloads/web/msci-com/research-and-insights/Research-Reports/women-on-boards-and-beyond/Women%20on%20Boards%20and%20Beyond%20-%202024%20-%20Progress%20Report.pdf




16%

of governors
leading central

banks are
women

Date of statistic; 2025

Source: OMFIF (Official Monetary and Financial Institutions Forum)
Gender Balance Index 2025, Franklin Templeton & Women's World
Banking
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https://pdf.omfif.org/gender-balance-index-2025




0

8%

of winners of
the Nobel Prize

in Economics in
the last decade
have been
women

Date of statistic; 2016 - 2025

Source: The Nobel Prize, All prizes in economic sciences
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https://www.nobelprize.org/prizes/lists/all-prizes-in-economic-sciences/




10%

of the CEOs of Al
platform/

application
organisations
are women

Date of statistic: 2024 (reported in
February 2025)

Source: Russell Reynolds Associates, Al for All: The Case for More Women

Leaders in Al
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https://www.russellreynolds.com/en/insights/articles/the-case-for-more-women-leaders-in-ai

11%

of the CI0s/CTOs
of Al platforms/

application
organisations
are women

Date of statistic: 2024 (reported in
February 2025)

-

Source: Russell Reynolds Associates, Al for All: The Case for More Women
Leaders in Al



https://www.russellreynolds.com/en/insights/articles/the-case-for-more-women-leaders-in-ai

No

women have
won the A.M.

Turing Award for
computing in
the last decade

Date of statistic: 2015 - 2024

Source: A.M. Turing Award
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https://amturing.acm.org/byyear.cfm




10%

of winners of
the Nobel Prize

in Physics have
been women in
the last decade

Date of statistic: 2016 - 2025

Source: The Nobel Prize, All prizes in Physics
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https://www.nobelprize.org/prizes/lists/all-nobel-prizes-in-physics/

AN\

14%

of winners of

the Nobel Prize
in Chemistry .‘
have been \
women in the |
last decade

Date of statistic: 2016 - 2025

-

Source: The Nobel Prize, All prizes in Chemistry



https://www.nobelprize.org/prizes/lists/all-nobel-prizes-in-chemistry/

O

4%

of winners of
the Abel Prize

for Mathematics
have been
women in the
last two
decades

Date of statistic;: 2006 - 2025

Source: The Abel Prize
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https://abelprize.no/winners

11%

of astronauts
worldwide are
women

Date of statistic: 2021 (reported in
2025)

Source: United Nations, Office for Outer Space Affairs: Space for women:
Landmark study on gender equality in the global space sector

22/



https://www.unoosa.org/res/oosadoc/data/documents/2025/stspace/stspace96_0_html/st_space_096E.pdf




O

9%

of winners of
the Nobel Prize

in Physiology or
Medicine have
been women in
the last

decade

Date of statistic;: 2016 - 2025

Source: The Nobel Prize, All prizes in Physiology or Medicine
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https://www.nobelprize.org/prizes/lists/all-nobel-laureates-in-physiology-or-medicine/
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19%

of all
biographies on

Wikipedia are
about women

Date of statistic: 2023 (Community
Insights Survey, 2023)

Source: Wikimedia Foundation: Wikipedia needs more women. Let’s close
the gender gaps and change the stats
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https://wikimediafoundation.org/what-we-do/open-the-knowledge/wikipedia-needs-more- women/

B8 of Wikipedia
e editors identify
as women

Date of statistic: 2023 (Community
Insights Survey, 2023)

Source: Wikimedia Foundation: Wikipedia needs more women. Let’s close
the gender gaps and change the stats



https://wikimediafoundation.org/what-we-do/open-the-knowledge/wikipedia-needs-more- women/




15%

of the winners of
the top 4 Grammy

categories for
Record, Song, Album
and Best New Artist
of the Year are

women

Date of statistic: February 2026

Source: AKAS: The Missing Voices of Women in the 2026 Grammys
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https://akas.london/userfiles/Grammy/Grammy%20mini-report-2026.pdf
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M| 8 woman has ever

" Y8 won the Producer
of the Year (Non-
classical) Grammy
since it was
introduced in 1975

Date of statistic: February 2026
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Source: AKAS: The Missing Voices of Women in the 2026 Gréfnmy_é '

@ Jack Antonoff, Taylor Swift photo by Chris Pizzello


https://akas.london/userfiles/Grammy/Grammy%20mini-report-2026.pdf

O

8%

of the music
composers

performed are
women

Date of statistic: 2010 to 2022
(reported in February 2026)

Source: Association of Cultural Economics International, How orchestras

can advance women composers
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https://culturaleconomics.org/how-orchestras-can-advance-women-composers/




O

8%

of the directors
of the top 100-

grossing films in
2025 are women

Date of statistic: December 2025

Source: Yahoo: Top-Grossing Films Directed By Women Take Steep Drop In
2025, Report Finds
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https://www.yahoo.com/entertainment/movies/articles/top-grossing-films-directed-women-180559712.html?guccounter=1

20%

of the winners of
the best director
category in the
Oscars in the last
two years have
been women

Date of statistic: 2024 - 2025

G
St

Source; The Inclusion List


https://inclusionlist.org/oscars/category/2025/gender




16%

of global fine art
auction turnover

relates to
women artists

Date of statistic;: 2023-2024

Source: Women in Art Prize, Women In Art — Get the Facts
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https://www.womeninartprize.com/news/women-in-art-get-the-facts
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20%

of winners of
the Pritzker

Architecture
Prize in the last
two decades
have been
women

Date of statistic;: 2006 - 2025

Source; Pritzker Architecture Prize
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https://www.pritzkerprize.com/laureates




10%

of CEOs in
Climate Tech

startups are
women

Date of statistic: 2023 (Published in
March 2024)

Source: Holon 10, The 2024 Global State of Women's Leadership
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https://www.holoniq.com/notes/the-2024-global-state-of-womens-leadership/

N\ 0/2 management in
_ M@ ee= therenewable

energy sector are
women
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Source: IRENA (2025), Renewable energy: A Gender perspective; Second
edition, International Renewable Energy Agency, Abu Dhabi

©



https://www.irena.org/-/media/Files/IRENA/Agency/Publication/2025/Oct/IRENA_SOC_Renewable_energy_gender_perspective_2Ed_2025.pdf




17%

of CEOs in
EdTech startups

dale women

Date of statistic: 2023 (Published in
March 2024)

Source: Holon 10, The 2024 Global State of Women's Leadership
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https://www.holoniq.com/notes/the-2024-global-state-of-womens-leadership
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Audiences Understood.
People Empowered.

Luba Kassova Luba Kassova is the author of the award-winning The Missing
Perspectives report series. A co-founder of international audience strategy
consultancy AKAS, Luba is a researcher, journalist and strategist for purpose-led
organisations, having previously headed up the Audiences team for BBC News.
Her reports/articles have been published or quoted in more than 300 news
outlets across 80 countries, including in The Guardian, Fortune, The
Independent, The Conversation, and Foreign Policy. Luba is currently working
towards a PhD at the University of Westminster, examining the absence of
women'’s perspectives along the news value chain and the detrimental impact of
this on women and society as a whole.

Richard Addy is the Missing Perspectives series quantitative research lead. A co-
founder of AKAS, Richard has over 30 years’ experience as a strategist and has
advised CEQs, organisational leaders, and previously government ministers in his
role as a government economist. Richard has developed an impacts reporting
framework used by leading news organisations including The Guardian, AP

News, BBC World Service, El Pais, The Daily Telegraph, NPR, CNN, Der Spiegel and Le
Monde. Prior to setting up AKAS, Richard was the chief adviser on strategic and
audience issues to the BBC's Deputy Director General who was responsible for BBC
News locally, nationally and internationally. He is a Board member of
theguardian.org and Africa No Filter. He has previously served on the BBC's
Journalism Board, Mind's Board of Trustees and USC Annenberg’s Media Impact
Project. Richard has a BSc in Economics from Warwick University and an MSc in
Economics from Birkbeck College, University of London.

AKAS, an international audience strategy and impact measurement consultancy, is
the engine behind the multiple research methods that underpin this report. It
supports original journalism and advises media, international institutions,
philanthropic foundations, NGOs and other purpose-led organisations. In a world
where polarisation is an ever-growing threat, AKAS aspires to unify people and
organisations by deepening their understanding of themselves and others.


https://www.linkedin.com/in/luba-kassova/
https://www.akas.london/
https://www.linkedin.com/in/richard-addy-013a667/?originalSubdomain=uk
https://www.akas.london/



